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PREAMBLE

This Agreement is made and entered into by and between Meadowbrook Manor, located at 3951
East Boulevard, Los Angeles, California 90066 (hereinafter referred to as the Employer), and the
United Food and Commercial Workers Union, Local 1442, and chartered by United Food and
Commercial Workers Intemational Union, AFL-CIO-CLC (hereinafter referred to as the Union).

ARTICLEI

The Employer recognizes the Union as the exclusive representative its regularly scheduled non-
professional employees in the bargaining unit cettified by the National Labor Relations Board in
Case Number 31-RC-8175; bargaining unit including all full-time and part-time employees,
Admission Director and Admission Employees, Assistant Activity Director and Activities
Employees, Program Counselors, Medical Records Directors, Medical Records Clerks, Social
Service Directors, Social Service Assistants, Certified Nursing Assistants, Cooks, Dietary Helpers,
Laundry Workers, Housekeeping Supervisor, Housekeepers, Maintenance Assistants, Janitors,
Minimum Data Set Coordinators, and Beanticians employed at this location.

Said unit excludes the Administrator, Director of Nurses, Program Director, Assistant Program
Director, Dietary Supervisor, Maintenance Supervisor, Business Office Manager, Accounts
Payable/Payroll Clerk, RN Weekend Supervisors, Staff Developer, Activity Director, Licensed
Vocational Nurses, Licensed Psychiatric Technicians, all other employees, guards, and supervisors
as defined by the Act.

ARTICLE Il
JAGEMENT RIG

The Company retains the exclusive right to manage the business, to direct, control and schedule
its operations and workforce except as specifically limited by the expressed terms of this
Agreement. Such prerogative shall include, but not limited to the sole and exclusive rights to:

hire, promote, demote, layoff, assign, transfer; select and determine the number of its
employees, including the number assigned to any particular work or work units; to increase
or decrease that number; direct and schedule the workforce: determine the location and
type of operation; determine and schedule when overtime shall be worked; install or



remove equipment: discontinue the operation of the business by sale or otherwise, in whole
or in part, at any time; determine the methods, procedures, materials and operations to be
utilized or to discontinue their use; transfer or relocate any or all of the operations by sale
or otherwise, in whole or in part, at any time; determine the wotk duties of employees;
promulgate, post and enforce reasonable work rules and regulations govering the conduct
and acts of employees during working hours; require that duties other than those norially
assigned to be performed; select supervisory employees; train employees; discontinue or
reorganize or combine any department or branch of operation with any consequent
reduction or other change in the workforce; introduce new or improved methods of
facilities, regardless of whether or not the same causes a reduction in the working force;
establish, change, combine or abolish job classifications; transfer employees, either
temporarily or permanently, within the programs and/or job classification; determine job
classifications, work shifts, workplace, work performance levels, standards of
performance, and methods of evaluation of the employees; and in all respects, carry out in
addition, the ordinary and customary functions of management, all withount hindrance or
interference by the Union except as specifically abridged, altered or modified by the
express terms of this Agreement.

The Company has the right to schedule management ‘and supervisory personnel at any time,
provided no bargaining unit employees have their hours reduced as a result of such scheduling and
assignment. The selection of supervisory personnel shall be the sole responsibility of the Company,
and shall not be subject to the grievance and arbitration provisions of this Agreement.

The foregoing statement of the rights of management and of Company functions are hot all
inclusive, but indicate the type of matters or rights, which belong to and are inherent in
management, and shall not be construed in any way to exclude other Company functions not
specifically enuinerated.

The Company shall maintain the wages of employees covered by this Agreement, as of the
effective date of Agreement, unless explicitly modified by the terms of this of any subsequent
agreement.

ARTICLE Il
UNION MEMBERSHIP

It shall be a condition of employment that all employees as defined in Article 1, Recognition, shall
become members of the Union on the effective date of this Agreement or the date of its execution,
whichever is later, shall remain members in good standing and those who are not members in good
standing on the effective date of this Agreement or the date of execution, whichever is later, shall
on the thirty-first (3 1st) day following the effective dateof this Agreement or the date of execution,
whichever is later, become and remain members in good standing in the Union It shall also be a
condition of employment that all employees covered by this Agreement and hired on or after its



effective date or the date of its execution, whichever is later, shall become and remain members in
good standing in the Union at the expiration of thirty one (31) days of employment.

ARTICLE IV

The Employer agrees to deduct the regular monthly Union dues and initiation fees uniformly
required as a condition of membership in the Union on a bi-weekly basis from the wages of each
employee covered by this collective bargaining Agreement who has completed thirty one (31) days
of employment and has provided the Employer with a voluntary individual written authorization
to make such deductions on a form that has been mutually agreed upon by the Employer and the
Union. Such deductions as referenced above, shall include political contributions and, by mutual
agreement, bi-weekly deductions for deposits or payments to a local credit union. The political
contribution authorization may be either a separate authorization or one that has been combined
with the dues deduction authorization. Such deductions, when authorized, shall be made from the
net wages due an employee each weekly/bi-weekly pay period, and shall be transmitted to the
Union's office no later than the twelfth (12%) day of the month following the month in which such
deductions were made.

No deductions will be made from the wages of any such employee until the Employer has received
a signed copy of a voluntary individual written authorization to make such deductions with such
authorization to be received by the Employer no later than the first (1) day of the month in which
the deductions are to commence in order to be deducted for that month.

Authorization for such deductions is to be entirely voluntary on the part of each such individual
employee, and after one (1) year following his written authorization to make deductions, any such
employee may revoke his individual vohmtary authorization upon giving thirty (30) days' written
notice to the Employer and the Union.

k in Obligations. Upon the failure of the employee to tender initiation fees, reinstatement
or dues to the Union required under paragraphs 1 or 2 of this Section, the Union shall notify the
Employer and the employee by letter of such failure. Immediately upon receipt of said notice, the
employer shall advise said employee(s) that they will no longer be scheduled for hours of work on
the subsequent weekly schedule until said employee(s) give evidence of compliance or the Union
notifies the Employer of such compliance. Failure to comply within seven (7) days after removal
from the schedule said employee(s) shall be terminated, if such termination is not in violation of
existing law.

] nd Transfer Notice, Within fifteen (15) workdays following an employee’s hire or transfer,
the Employer will notify the Union of the employee's name, address, telephone number, Social



Security number, job classification, title, rate of pay and date of hire or transfer. The Employer
will inform the union within fifteen (15) days of the name, Social Security number and date of
termination of all terminated employees.

Hold Harmless. The Union agrees to defend, indemnify, and hold harmless the Employer with
respect to any asserted claim, or obligation, atising out of or related to the Employer’s compliance
with the provisions of this Article.

ARTICLE \'/

A, New Hire Probation. All employees shall be considered probationary employees
‘during the initial mnety (90) days of their employment and shall have no seniority
status and will not be eligible for any benefits during said period, but shall receive
wages at the contract rate provided for their respective classifications. Their rights
and duties shall. in all other respects, be governad by the terms of this Agreement. A
probationary employee may be terminated at any time during this period without
notice and without recourse through the giievance and arbitration procedures set
forth in this Agreement. Upon successful completion of said probationaryperiod, all
contractual rights shall date back to the initial date of employment.

B. The company agrees to provide free pre-employment physicals if performed by the
facility’s Medical Director. [f the employees declines to have the pre-employment
physical performed by the Medical Director, then the employee shall bear all the
cost, If the company elects to have physicals and x-rays performed on site, it agrees
to posttwo days in advance the date, time, and location.

ARTICLE VI
CATEGORIES OF EMPLOYEES

A regular full-time employee is one who is scheduled to work or normally works a minimum of
thiity (30) of more hours a week. Full-time employees are eligible for all benefits or hourly
differentials as provided for in the Employer’s Policies.

A regular part-time employee is one who is scheduled to work or normally works a minimum of

twenty (20) or more hours a week but less than thirty (30) hours per week. Part time employees
will be piovided sick leave in accordance with applicable State or Local Law and entitlement to

health insurance will be pursuant to the mandates of the Affordable Care Act.



A casual, on-call or per diem employee is one with no regular schedule, but who works
intermittently as required and depending on the availability of work. Casual, on-call or per diem
employees are not eligible for any benefits or rights under this collective bargaining agrecment.
Casual, on-call, and per diem employees will be provided sick leave in accordance with applicable

State or Local Law.

The Employer has the sole and exclusive right to determine the totalnumber of labor hours needed
to run its operations and can adjust that number upward or downward without prior or advance
consultation or notice to the Union. In the event the Employer desires to reduce bargaining unit
hours in a particular classification, it shall adhere to the following procedute: the Employer will
first seek volunteers to go home, followed by per diem employees. Thereafter, it will send home
all registry workers before any regular part-time or full-time employees are sent home. Thereafter,
any reduction in hours shall be accomplished in reverse order of seniority, without regard to
whether an employee is full-time or part-time provided patient care would not be compromised.
The Employer also reserves the right to reduce scheduled hours or modify staffing pattems for
some or all bargaining umit employees in a given classification in response to low daily census or
other business conditions in reverse seniority. Any inadvertent violations of this provision shall

not result in economic compensation to any employee.

Whenever a full-time employee at 40 hours per week has his or her hours reduced, the Union may
request a meeting with the Employer to discuss the impact. Such meeting shall occur within 72
hours of such a reduction being implemented.

You will receive your job desctiption upon hire, when you are transferred or promoted into a new
position, or when the job description is changed orupdated. Youwill be asked to acknowledge/sign
your job description(s) and a copy will be maintained in your employee file.

ARTICE VII
SENIORITY

Seniority shall be defined as the employee's length of continuous service with the Employer
commencing with the date and hour on which the employee began to work after last being hired.

Job classification seniority shall be defined as the employee's length of continuous service with
the Employer within his present job classification commencing with the date on which the
employee last began work in such classification.

Seniority shall not accrue to probationary employees during the probationary period. However, at
the successful completion of the probationary period, the employee's seniority shall be considered
to commence from the date first worked after hire, and shall accrue during his/her continuous
employment with the Employer within the bargaining unit covered by this Agreement.

Seniority shall accrue and not be lost during an employee's vacation.



In the event the Employer finds it necessary and desires to reduce its staff by laying off employees,
it shall notify the Union as expeditiously as possible of its intention, and shall inform the Union of
the names of the employees who have been or who are to be laid off, as well as the effective date
of the layoff.

Whenever layoff becomes necessary in a job classification, such layoff shall be effective in the
following oider:

1. Probationary employees shall be laid off first, without regard to their individual
periods of employment.

2. Non-Probatiohary employees shall be laid off next in the order of their classification
seniority, the least senior laid off first.

3. Recall Rights. A laid-off employee shall haye recall rights not less-than the length of
seniority hotto exceed one (1) calendaryear, beginning with the date of layoff.

4. Whenever a vacancy occurs, employees who are on layoff shall be recalled with the
lastperson laid offinthatjob classification being recalled first. Recall shallthereafter
continue, in reverse order of layoff.

Reduction_in Work Force, On any reduction of the work force, the least senior

employee in a’job classification withinthe department at the facility shallbe the first
displaced. Such employee may then displace the least senior employee in another
department at the facility, provided the employee has the experience andis qualified
top perform thework ofthe least senior employee in said department and previously
held that position in good standing at the facility.

6. Itshallbe the responsibility of the employee to keep the Employer informed of his/her
present address and telephone number and to notify the Employer, in writing, of any
.such changes within two (2) days of the date of any change.

A part-time employee shall be entitled to all part-time hours within the employee's assigned -
department when such hours become available up to full-time daily and weekly hours, based on
seniority; provided the employee has the ability to perform the duties of the position claimed.

Vacation Schedule Pieferepce. During the months of January, February, March of each year when
the vacation posting schedule is posted employees shall be given their preferences for accrued’
vacation in accordance with their company seniority. Whenever two ot more employee's vacation
requests are in conflict and are requested within 10 working days of each other priority will be
given to seniority when more than one request is received for the same period at the same time,
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Effective April 15t of each year vacation scheduling will be administered on a first come first serve
basis.

An employee shall lose accumulated seniority and seniority shall be broken for any of the
following reasons:

1. Voluntary quit

2. Dischargeforjustcause.

3. Failure to accept and report for work within seven (7) calendar days after the date of
mailing of notice of recall, whichshallbe sent by registered letter or certified letter to
the last address shown for the employee on the records of the Employer.

4. Layoff which either extends (a}in excess of six (6) consecutive months, or (b) for the
period of the employee's length of service, whichever is more, but not to exceed

twelve (12) months.

5. Absence from work for two (2) consecutive days or two (2) individual days within a
twelve (12) month period without notifying the Employer.

6. Unauthorizedfailure to report towork atthe expiration of a leave of absence pursuant
to this Agreement.

7. Taking employment elsewhere during the period of a contractual leave of absence
without the express consent of the Employer.

An employee whose seniority is lost for any reasons outlined above shall be considered as a new
employee if the Employer again employs him.

Senioritv List. A seniority list of all employees in the bargaining unit shall be established and
maintained by the Employer. Such list shall include the full name of the employee in order of
seniority, date of hire, classification. The seniority list shall be posted next to the employee work
schedule and a copy of the current list shall be mailed to the local Union on a quarterly basis.

In the event an employee covered by this Agreement is offered and accepts a position with the

Employer outside the bargaining unit, such employee shall lose all of his/her seniority rights under
this A greement unless he or she is reemployed in the bargaining unit.

11



ARTICLE Vlii(a)
PROMOTIONS/VACANCIES/LATERAL TRANSFERS OF
FULL-TIME OPENING

A. For the purpose of this Article, a vacancy is defined to mean any job opening which
the Employerintends to fill. The Employer reserves the exclusive right to determine if

avacancy exists.
B. Promotion Vacancy or Lateral Transfer, Notice of all vacancies withinthe bargaining

unit will be posted for a petiod of not more than five (5) consecutive work days,
including the date of posting, but excluding Saturday, Sunday and holidays
recognized by this Agreement. The Employer may post externally withintwenty four
(24) hours after the vacancy is posted internally provided that an external candidate
will not be hired unless no internal candidate who submits a bid within five (5)
calendar days of the internal posting meets all the requirements for the position.

Preference for vacant positions will be given to qualified intemal candidates who
have had no written disciplinary actionh taken agaifist them in the prior 12 months
before the position is offered to a qualified extemal candidate.

Employees who meet the qualifications of a vacant bargaining unit position that is posted
in a higher-paying or lateral job classification or full-time opening within their own
classification may submit a written request to the Business Office for the position within
five (5) calendar days after the position is posted. The most qualified candidate will be
selected for the position. Where two (2) or more employees of equal qualifications and
ability have requested the available position, the employee with the greatest seniority will
prevail.

New employees may be hired for a posted vacancy if there are no bidders meeting the
requirements. An employee who moves to a higher-rated (promotion) or lateral
classification shall serve a thirty (30) day probationary period. During such thirty (30) day
trial petiod, the employee shall be given thorough instruction and proper orientation in the
new work and may be given an evaluation by the Employer between the fifteenth (15%)
and twentieth (20t) day from the date of transfer. Such evaluation shall be placed in the
employee’s file,

An employee who fails to qualify for the new job classification shall be retumed to the
immediate, previously held job classification at the applicable rate of pay without loss of

seniority

An employee who fails to qualify for the new job classification shall be returned to the
immediate, previously held job classification at the applicable rate of pay without loss of

12



seniority, unless the employee has been terminated for just cause in accordance with Article
XXIX of this Agreement

C. Any employee who bids successfully on the job opening must accept such opening
and shall be placed in such job opening as soon as practicable.

D. The Employer will maintain job descriptions for all classifications covered by this
Agreement. Job descriptions will be made available for inspection by the Union
Representative or duly appointed Union Steward.

E. The Company agrees to notify the Union of any new hiring rates for any new covered
positions prior to implementation. To the extent the Employer creates a new
classification that the parties agree should be covered under this Agreement, the
Employer will notify the Union of its intent to esta blish a hiring range for the new
classification. The Company will meet and discuss the hiring rates provided the
Union requests a meeting within ten (10) calendar days after receiving notice. If the
parties failto reach agreement on the rate, the parties understand the Employer may

implementthe rate.

F. Any employee denied a request for promotion shall be given a written reason why
they did not receive the promotion. If requested by the employee, there will be a
meeting between the employee, the Union, and the Employer.

ARTICLE Viii(b)

Nothing contained herein shall deprive the Employer of the right, at its discretion, to hire a
temporary employee for the duration of an employee's contractual leave of absence or for the
duration of an employee's absence as a result of sickness, accident, or injury on the job, vacation

or personal leave.

A temporary employee is one who is hired as a replacement for a regular employee on an approved
leave of absence not to exceed the period of the leave or other absence. Temporary employees are

not eligible for any benefits or rights under this collective bargaining-agreement.

Employees who are assigned and actually work a regular schedule of thirty (30) houts or more per
week fora period exceeding ninety (90) days shall be classified as regular full-time employees and
shall be eligible for full time employee benefits under this Agreement. The preceding sentence
shall not apply in the event the employee is temporarily replacing an absent full-time employee.
In such a circumstance the Employer shall notify the employee of this temporary assignment prior
to the completion of the ninety(90) days of regular full-time work or any extension thereof

provided for under this Agrecment.

13



ARTICLE IX
RKAND OV]

A, Workweek and Workday:

1. Workweek. Theworkweek shallbe seven (7) consecutive days, beginningat 12:00
a.m. on Sunday and ending at 11:59 p.m. the following Saturday.

Definition of. Workday. "Workday as used in this Article, shall mean and consist
of the twenty-four (24) hour period beginning at 12:00 a.m. and ending at 11:59
pm that same day.

Consecutive Days Off. All full-time employees working either the 4/2 (four days
on, two days oft) or 5/2 (five days on, two days oft) will be scheduled two
consecutive days off unless waived by the employee to maximize their scheduled
hours in a pay period as long as no other full-time employee in that classification
is adversely affected.

To the extent possible seniority will be used in the scheduling of Behavioral
Specialists, Program Counselors, Activities Assistant and Social Sertvices
Workers in the allocation of early/late and Saturday/Sunday shifts.

g

>

B. ,,P.a rt-Timse Minimum.

1. Part-Time Minimum. All part-time employees shall receive a minimum of two (2) hours
of pay per day upon reporting.

i . The Employer agrees that part-time jobs shall not be created
or scheduled for the purpose of destroying the full-time workday or full-time
workweek principle.

C.l ‘:-QM‘

1. Tlmeand One-Half. The overtime rate of pay of one and one-half (1 %) times
the employee's straight-time hourly rate shall be paid for:

a) Alt hours worked'in excess of eight (8) hours during a workday and in excess
of forty (40) hours in a workweek

2. Double-Time. The overtime rate of pay will be calculated at two (2) time the

14
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employee's straight-time hourly rate for alt hours worked in excess of twelve (12)
hours during a workday.

-Pvramiding. There will be no pyramiding of overtime. No other sections of the

‘Agreement will provide for any pyramiding of overtime pay. All overtime shallbe pa id

iih accordance with paragraph C. L of this Agreement.

Meal Period. All hours shall be worked consecutively, except for a one-half(1/2) hour
unpaid meal period which will be assigned by the supervisor to each employee
scheduled to work at least five (5) hours in a given shift. No employee shall be
scheduled for more than five (5) hours or less than three (3) hours of work before
meal period. Employees shall be entitled to waive their meals in accordance with
California law. Meals shall be consumed in authorized areas only. All employees
shall punch out and in on the time clock when leaving and returning to the
workstation at the beginning and completion of the meal period.

Work Schedules. The Employer agrees to post a legible schedule, in ink or other
permanent type, of the working hours for all employees. Such schedule shallshow
each employee's name, starting time, quitting time and days off. It is further agreed
that biweekly or monthly work-schedules must be made and posted no later than
12:00 hoon on Monday of the last week preceding the commencement of such
biweekly or monthly work schedule. I the work schedule is changed without
reasonable cause, the matter may be subject to the grievance procedure. Such
schedule shallbe posted onthe bulletin board or ata place where all employees and
representatives of the Union may observe same at all times during the workweek. A
copy of the schedule shallbe furnished to the Union upon request.

Rest Period, Employees are entitled to a 15 minuterest period for every four (4) hours
ofwork or majorfraction thereof. Restperiod shallnot be interrupted unless a patient

care emergency exists.

Legal Proceedings. Any employee served with a legal notice, citation or subpoena
which involves any facet of the Employer's operation and which may require the
employee to appear in legal proceedings during scheduled work time shall
immediately inform the Employer of such service. Employees shall be paid as time
worked under the terms of this Agreement for time spent at appsarances or standby
in legal proceedings atthe request of the Employer, including transportation time.

Volunteer List. Employer will maintain a monthly list of volunteers based on
seniority for purposes of alleviating any increased work load due to absences. If a
volunteer cannot be found on the list, then the work will be assigned to the least

L
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senior employee who has signed same list volurteering for extra work whenever
itis avaitable.

2. ltis understood that employees who sign the list for extra work will be expected
to work when called. An employee on this list who refuses to report after being
contacted on two consecutive occasions will have hisfher name dropped from
the list for remainder of current schedute andfor the following month's schedule.
Each employee must be given the opportunity to sign the list. Upon request the
Union shall be furnished a copy of the list.

3. Additional hours to the extent possible will be rotated by seniority, the Employer
will rotate thfough the yolunteer list in assigning additional hours of work so that

no one employee(s) dominates overtiime.

Assignment of Hou}s, Scheduled and unscheduled open shifts will first be offered to

those employees who do not have a full-time warkweek based on seniority. If this
fails and attempts are exhausted, unclaimed open shifts whether scheduled or
unscheduled, will be assigned to the least senior employees within a classification
who is on-site, and such employees shall be required to work the overtime or
additional hours.

L. _Call-In. Employees called in to work prior to the beginning of a work shift shall be paid

N,

A

for the hours worked hefore the assigned shift in accordance with this Article, Section C-

Pay checks shall beissued to employees on 10th and 25™ of each month.

Each employee shall have the right to know his/her accruals in sick leave and
vacation. Employees shall request such in writing and the Employer shall provide
the requested information in writing within one(1) week.

There shall be no scheduled split shifts.

ARTICLE X(a)
COMPENSATION

Wages. Appendix A and C, attached hereto ahd by reference made a part of this

Agreement, sets forth classifications and appropriate wage schedules.

B. WorkPerformance Above Classification. Employees assignedto duties outside their

job classification carrying a higher rate of pay shall be paid at the higher rate for all
time worked in the higher classification; rounded off to the nearest hour. When
assigned by management to a lower classification for a temporary period, the
employee shall not suffer a reduction in pay for work in such lower classification.
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D.

E

Iravel.

1. Employees required to travel by the Employer during a daily work schedule shall
be compensated at their regular stra ight-time rate of pay.

2. Employees required totravel by personal car during work hours will be paidatthe
current corporate mileage reimbursement rate.

: h When an employee is injured on the job andis required to leave
work, there shalt be no deduction from the employee's pay for the shiftin which the
employee was injured and reported for medical care. When such employee returns
to work following the injury and is certified as ready and able to perform all regular
duties, the Employer shaliplace the employee back on the schedule withoutpenalty
to the employee, if the employee was out one year or less or where required to do so
by applicable law. When placing said employee back on the schedule, the Employer,
among other factors, will take the following into consideration: resident care needs,
the existing schedule andthe normal working schedule of the employee in question.
The Employer willattempt to adjustthe schedule without penalty to any of the above-
mentioned factors.

Ng Reductiopn in Rates. It is agreed that no employee shall, as a result of this
agreement suffer any reduction: in wages. No employee receiving hourly rates in
excess of the rates herein shall be replaced by another employee at a lesser hourly
rate for the purpose of avoiding any of the provisions of this Agreement.

ARTICLE X(b)

The starting rates of pay/years of experience are specified under the respective Appendix Cin the
contract. If the Employer wants to increase the hiring rates, it will meet and discuss the increase(s)

A.

with the Union. If no agreement is reached within 10 days the Employer may implement the
increase provided it moves all employees in the classification(s) to the new rate(s).

ARTICLEXI

The Employer agrees that the employees covered under this agreement are covered
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by the Employer's liability insurance or the minimum required by law.

ARTICLE XII

Should the INS or any other government agency contact the Employer regarding the
work authorization status of any bargaining unit employee, the Employer shall notify
the Union by the next business day.

. The Employer shall not reveal confidential information concerning employees to the
INS or its agents, except as required by law. Confidential information includes:
employees’ names, addresses, Social Security numbers, orimmigration status.

. The Employer shall grant up to seven (7) days absence without pay with a minimum
of seven (7) days’ notice where possible and proper INS notification, for INS
proceedings.

. The Employer shalt comply with requests of workers to change their names and
Social Security number in the Employer’s records with appropriate documentation
and INS verification, without prejudice to their seniority or other rights under this
agreement.

. applicants for employment as to their work authorization or identity, except as
required by law.

. Nothing herein shall require the Employer to violate the law, abridge its legal
responsibilities, or circumvent any ordinances or laws.

. The Employer shall not participate in any computer verification of immigration or
work authorization status, except as required by law.

ARTICLE Xl
NON-DISCRIMINATION

. No employee or applicant for employment covered by this Agreement shall be
discriminated against because of membership in the Union or activities on behalf of
the Union. Neither the Employer nor the Union shall unlawfully discriminate for or
against any employee or applicant covered by this Agreement on account of race,

18



color, religious creed, national origin, lawful political affiliation, physical handicap,
medical condition, sexual orientation, gender, age, or marital status or any other

protected class.

ARTICLE XIV
BULLETIN BOARD

The Employer shall provide a bulletin board that shall be used for the purpose of posting proper
Union notices. The Union agrees that the Employer shall be provided with a copy of all notices
prior to posting. The Union further agrees not to post or distribute any material which is false or
derogatory of the Employer, its services or supervisors, or inconsistent with the spirit of mutual

collaboration inherent in this Agreement.

ARTICLE XV
TATION

It is agreed that representatives of the Union shall have the right to conduct Union Business within
a center (Conference Rooin, outsidebreak area) and shall have access to bargaining unit employees
on their non-working times and in non-work areas for the purpose of making inquiries concerning
working conditions, complaints of members of the Union and other matters pertaining to the
enforcement of this Agreement. The Union Representative will notify the Administrator or
Director of Nursing or, in their absence, a designee, in advance or upon arrival of visit. The
Administrator or designee will arrange with the Union for investigations and meetings between
employees and Union Representatives. Such meetings and investigations shall be conducted in a
place designated by the Administrator with no interference of the operations of the center. The
Employer agrees to permit the Union Representative, upon request, to review the current roster of

employees.

The Union agrees that the Company (in the absence of negligence on the part of the Employer),
its employees and residents will not be held responsible for any injury or accident involving the
Union representative or for any loss or damage to the Union representative’s property.
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ARTICLE XVI
SHOP STEWARDS

The Union shall designate up to two employees per work shift as shop stewards. Immediately
following designation of said shop steward, the Union shall confirm this appointment by written
notice to the Employer. The activities of the steward shall not interfere with the performance of
his/her work or the work of other employees of the Employer.

In no instance shall the stewards be discriminated against for discharging such duties.

Stewards shall be entitled to enter and remain on the premises before and after their regular shift
and on non-work days, for the purposes of reasonably exercising their duties. The steward shall
report to the Administrator’s office at the time of any such visit informing the Administrator or the
person designated as being in charge of the facility at that time to whom he/she intends to speak.
Such shop steward’s visit shall not exceed a reasonable length of time and shall not interfere with
the normal conduct of work. Inno case shall these visits be considered as work time for the steward
for any purpose.

The shop steward shall not direct any employee how to perform or not perform hisher work in
his/her role as shop steward, shall not countermand the order of any supervisor and shall not
interfere with the normal operations of the Employer or any other employee. Activities as shop
steward shall not interfere with the normal operations of the Employer or any other employee.
Shop stewards, upon application to their supervisor, shall be permitted to leave their work during
normal hours for reasonable petiods of time as determined by the Employer to perform the
following:

A) To present to a supervisor or administrator a grievance or a request for adjustment
which has been requested by an employee or a group of employees.

B) To investigate a grievance or a request for adjustment of a dispute so that such
request can be properly presented to the supervisor or administrator.

C) Toattend any meeting with representatives of the Employer when such meetings are
necessary to present any such adjustment of a dispute or grievance.

A shop steward may not communicate with employees, the Union, or representatives of the
Employer conceming Union business on working time without first obtaining the permission of
his/her immediate supervisor or other representative of the Employer. Such permission shall not
be unreasonably denied.

A shop steward imay not communicate with the Union office by telephone during working time

without first obtaining the permission of his/her immediate supervisor or other representative of
the Employer. Such permission shall not be unreasonably denied.
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Any notification by the Company to the Union shall be in writing delivered to the Union at its
offices with a copy to the shop steward designated by the Union.

ARTICLE XVII
ICE AND

All disputes, controversies or grievances arising between the Employer and the Union, or any
employee covered by this Agreement on or after the effective date of this Agreement, which
involve questions on interpretation or application of any of the provisions of the Agreement, shall
be adjusted by and between the parties in the manner provided herein.

All time periods for filing, discussing and arbitrating grievances must be strictly adhered to unless
the parties agree, in writing, to an extension. If the time limits set forth in this Article are not
adhered to, the right to pursue the grievance is forfeited.

All grievances must be presented in writing at every step. Such writing shall specify in detail the
act or acts upon which the grievance is based, the particular provisions on the Agreement allegedly
violated by such act or acts and the proposed remedy. If the requirements to present the grievance
in writing are not adhered to, the right to pursue the grievance is forfeited.

Procedural Steps
The following shall be the procedure to be followed in the processing of every grievance:

Step 1: The Union on behalf of the grievant shall present it in writing to the Administration within
seven (7) days of the date that the employee becomes aware of the issue that is the subject of the
grievance. The Administration will issue a written decision within seven (7) days.

Step 2: If the issue is not resolved in Step 1, the grievance shall be submitted in writing to the
Human Resources Director within seven (7) days of thereceipt by the Union of the Administrator’s
decision. The Human Resources Director shall meet with the Union within fourteen (14) days to
discuss the grievance. The Human Resources Director will issue a written decision copy to the

Union within seven (7) days of the meeting.

The meeting between the Human Resources Director and the Union may be accomplished by
telephone upon mutual agreement of the parties.

Step 3; If the grievance is not resolved in Step 2, the matter may be moved to arbitration by a
written demand by the Union. Such demand must be postmarked no later than ten (10) days after

the receipt of the Human Resources decision.
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If a demand for arbitration is made, the Union shall submit a request to the Federal Mediation and
Conciliation Service (FMCS) for a list of seven (7) arbitrators and, unless the parties mutually
agree on an arbitrator, the parties shall sclect therefrom one (1) arbitrator as follows:

Within five (5) work days of the receipt of the list, the Employer and the Union, in that order, shall
each alternately strike one (1) name until six (6) iames have been eliminated and the one (1) person
whose name remains shall be selected as the arbitrator. Thie above order of striking arbitrators shall
apply for the first arbitration underthis Agreement. Thereafter, the initiation of the striking process
shall be done on an alternating basis

Should one (1) party elect not to participate in the scheduled arbitration proceeding, the other party
may proceed unilaterally and the decision of the arbitrator shall be final and binding upon all

parties.

Each party shall bear all expenses of its own witnesses. The fee of the arbitrator, the costs of a
court reporter (including but limited to transcript fees (even if a court repotter is requested by only
one party) and other expenses connected with the formal hearing, shall be home equally by both
parties.

The arbitrator’s decision shall be issued within thirty (30) days of the submission of post-hearing
briefs. Arbitrators shall have no authority to ignore, add to, to subtract from or to change any of
the terms or provisions of this Agreeient. Jurisdiction shall extend solely to claims of violation
of specific written provisions of the Agreement and involve only the interpretation and application
of such Agreement. The award shall be based upon the joint submission agreement of the parties
or, in the absence thereof, the questions raised by the parties in respect to the specific interpretation
and application of the Agreement.

The arbitrator’s decision shall be final and binding upon all parties.

Grievances shall be processed from one step to the hext within the time limit presctibed in the
Agreement, and any extension of time must be in writing signed by both parties. If the Employer
does not act upon or respond to a giievance within the presctibed time frames, the grievance shall
be considered denied and may be referred to the next step of the Grievance and Arbitration
procedure. In these circumstances, the time limits for submitting the grievance to the next step in
the grievance procedure shall begin to run from the date that the Employer’s time for response
expires. If a grievance is not submitted to each applicable step within the prescribed time limits,
or any mutually agreed upon extension thereto, the Union will be deemed to have accepted the
Employet’s response.

A.  Resident/Family Involvement and Resident Abuse:

1. The parties agree that the arbitrator shall admit into evidence a written statement
signed by a patients, family members or responsible parties (such as consetvator or
power of attorey or legal guardian) having knowledge of the events in question in
lieu of their swom testimony. The Employer agrees to tum over any written
statements it obtains for a patient, family member orresponsible party upon request,

]
!

22



redacted in accordance with the Employer’s obligations under HIPAA. The parties
agree that neither shall call a patient or family member or guardian as a witness
untless such individual consents to the same. The Employer agrees to utilize its best
efforts to encourage the resident, patient or family member to speak with the Union
(excluding Union counsel)_in advance of any arbitration. The Union shall be
allowed to record such an interview if agreed to in writing by the person being
interviewed or his/her responsible party and shall be allowed to introduce such
recording at any arbitration. Refusal of a resident, patient or family members to
speak with the Union may be raised during any arbitration where the Employer
offers a written statement from such individuals. The Union shall treat the resident,
patient or family member with the utmost dignity and respect. A representative of
the Einployer shall be permitted to attend such meeting. The Employer shall make
available to the Union the staff member that took the statement from the resident or
family member, so long as he or she are still employed.

When a resident makes an allegation of abuse, assuming the resident doesnot suffer
from severely impaired cognitive state such that his or her allegations should not
be believed, the Employer shall treat such allegations seriously and is permitted to
work from the premise that the resident’s allegations are truthful and shall

investigate such allegations thoroughly.

In terminations stemming from suspected or actual resident abuse, both the Union and the
Employer agree to stipulate to the following facts:

1

Boththe Employer and the Union are committed toan environment where residents
are free from any form of abuse.

Both the Employer and Union agree that resident abuse is a violation of a resident’s
rights and California and Federal law.

Reinstating an employee who previously committed resident abuse could expose
the Employer to additionalliability if the employee engages in that type of behavior
in the future.

The parties agree to stipulate before the arbitrator that the facility is bound by the
definitions of abuse contained in applicable state and federal regulations.

The Employer has a zero tolerance policy regarding abuse and employees are aware
of this fact.

All employees of the Employer are trained in recognizing and reporting elder and
dependent abuse and are mandated by law to report the same even if they doubt the
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veracity of the allegations. An employee must report a known or suspected instance
of abuse to the Employer in accordance withits’ policy if he ot she: (a) has observed
or has knowledge of an incident that reasonably appears to be abuse; (b) has been
told by an elder or dependent adult that he or she has experienced behavior
constituting abuse; or (c) reasonably suspects that abuse has occurred.

Exjedited Arbitration for Resident Abuse Related Cases:

Any arbitration stemming from termination for suspected or actual resident abuse shall be
conducted within ninety (90) days of the implementation of the adverse employment
action. The parties shall endeavor in good faith to mutually agree on an arbitrator available
to conduct such an expedited arbitration. If the patties are unable to agree, the party
demanding arbitration shall request from the Federal Mediation and Conciliation Services
a list of labor arbitrators who are members of the National Academy of Arbitrators a list of
labor arbitrators who have availability in the time period sixty (60) to ninety (90) days from
implementation of the adverse ¢mployment action. The Employer and the Union must
select an arbitrator from that list by alternately striking names until a single arbitrator is
left. The parties must agree to arbitrate on the dates provided by the arbitrator.

ARTICLE XViil
RSONAL LEAVE

. Subject to patient needs, a leave of absence maybe granted employees after ninety
(90) days worked, atthe Employer’s discretion, for a period not to exceed thirty (30)
days upon written application to and receipt of approval from the Employer, Such a
leave of absence may be extended upon application up to a maximum of sixty (60)
days; however, to be valid, such extension must be in writing and signed by the
Employer’s designated representative.

. Unused vacation days must be taken before a leave of absence can be granted.

. Any employee shall accrue seniority while he or she is on approved leave of absence
but shall not accrue benefits.

. An employee on leave of absence shall provide notice to the Employer of his or her
desire to return to work at least five (5) days prior to expiration of the leave. The
employee will be placed in the classification held prior to going on leave.

. Performing work for another employer without the approval of the Employer, or

failure to return to work at the conclusion of the leave {or obtain a written extension)
will be construed as a voluntary quit.
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. The Employer will continue to provide medicatinsurance coverage for employees on
leave through the end of the month of commencement of leave. Required employee
contributions must be made in order for the health plan benefits to remain in force.

. Requests for Personal Leave will not be unreasonably denied.

. Meadowbrook may grant an unpaid Personal Leave of Absence for personal or
medical reasons to employees who have worked regular full-time hours for atleast
six (6) months and are ineligible forany other type of federal and/or state mandated
leave (for example, FMLA, etc.)

ARTICLE XIX

A

. A medical leave of absence because of illness, injury or temporary disability,
including a period of convalescence after the delivery of a child, shall be granted
employees, upon presentation of medical evidence, satisfactory to the Employer.
Medical leave shall be for a period not to exceed four {4) months; provided, however,
the Employer may periodically, during an approved leave of absence, request that
the employee involved again present medical evidence that continuation of such

leave is necessary.

. Pregnancy disability leave shallbe granted in accordance with California law.

. Anemployee on medical leave of absence shall provide notice to the Employer of his
or her desire to return to work at least five (5) days prior to the date the employee
wishes to return. An employee shall be returned to the classification and shift in
which he or she was employed at the commencement of the leave.

. An employee shall accrue seniority while he or she is on approved leave of absence,
but shall not accrue benefits.

. Performing work for another employer without approval of the Employer or failure to
return to work at the conclusion of the leave (or obtain a written extension) will be

construed as a voluntary quit.

. Anemployee becomes eligible fora medicalleave of absence only after he orshe has
completed ninety (90) work days.

. While on approved leave of absence for medical reasons, applicable insurance
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coverage will continue until the later of the following dates:

a. The last day of the month in which you exhaust your paid leave through paid
time off; or

b. The last day of the month in which ninety (90) days have expired from the

beginning of the medical leave; or

c. The last day of the approved, qualified Family/Medical leave, not to exceed
twelve (12) weeks in a calendar year, unless required by state law.

Required employee contributions must be made in order for the health plan benefits to remain in
force.

H. While on approved medical leave, but excluding a job related injury leave, an
employee will be paid any available sick pay and eamed but unused vacation pay,
integrated with State Disability pay o Workers Compensation benefits.

I. TheEmployer agrees to granteligible employees leaves of absence in conformity with
the California Family Rights Act (C.F.R.A.).

ARTICLE XX
MILITARY LEAVE

Military leaves of absence for active duty training or for reserve training shall be determined by
applicable federal and state laws.

ARTICLE XXI
FAMILY MEDICAL LEAVE ACT

Employer agrées to grant eligible employees a leave of absence in conformance with the Family
Medical Leave Act (FMLA) of 1993.
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ARTICLE XXII

Stewards shall be permitted necessary time off without pay to carry out the business of the Union.
Itis understood, however, that the Employer may refuse such leave for legitimate business reasons.
Time off to carry out the business of the Union shall not be in excess of ninety

(90) cumulative working days in the calendar year combined for all Stewards. Requests for time
off for this purpose shall be made in writing to the Employer at least thirty (30) days in advance

of the days requested.

The Union shall reimburse the Employer for maintaining health insurance during the leave.

ARTICLE XXIli
SICK LEAVE

The sick leave policy in the contract is in accordance with Appendix B. Sick Leave is payable
from the first day of sickness, and in compliance withLos Angeles Paid Sick Leave law (Ordinance

No. 184320)

ARTICLE XXIV
BEREAVEMENT LEAVE

Full-time and part-time employees with more than ninety (90) days of continuous service shall be
entitled to receive up to three (3) days bereavement leave, with pay, for scheduled days missed
from the date of deathto the date following the funeral. Bereavement leave with pay will be granted
in the event of death of the employee’s father, mother, grandparents, child, step child,
grandchildren, spouse, brother, sister, mother-in-law ; father-in-law Domestic Partner, daughter-

in-law, son-indaw, grandchild, foster child, grandparent-in-law, stepparent, step-brother, brother-
in-law, stepsister, and sister-in-law.

Compensation shall be for time actually lost from regularly scheduled work at the regular hourly
rate.

If additional time off is needed the employee will notify management immediately. Management
will not unreasonably withhold approval for up to an additional non-paid 7 days off.
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ARTICLE XXV

When an employee is called for jury duty service, he/she shall promptly notify theii immediate
supervisor. On an annual basis, the Employer will provide full pay on a scheduled work day for
the first 10 days. After the fitst 10 days, the Employer will pay the difference between juty duty
pay paid by the applicable court and the regular full-time or part-time employee’s base day’s pay.

ARTICLE XXVI
HOLIDAYS

The holidays in the contract are specified under Appendix B.

By semonty, employees who submit a written request to be scheduled off to management one
month priof to any contract holiday will be given due consideration, provided the center remains
in compliance with regulatory requirements, by management to be scheduled off. Nothing in this
section will restrict the Manageinent Rights Clause herein mcludmg but not limited to the
Company’s ability to assign employees to an entire shift.

ARTICLE XXV
VACATION

The vacation schedule in the contract is in accordance with Appendix B.

ARTICLE XXVIII

another employee unless permitted by law orappllcable regulation..

B. No employee will be responsible for changes made on fesident’s charts when
changes are made without employee’s knowledge.

C. Emplovee Education and Orientation. It is the employee's responsibility to keep
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abreast of developments in the health care field. The Employer will arrange during
working hours to assist the employees to learn new procedures and to operate new

equipment in the Employer's center.

Payroll Data. in case of a dispute over wages, the Union representative shall, upon

feqdest, have the right to a copy of the necessary payroll and time card information
relative to employees covered by this Agreement. The Employer shallnotifythe Union
office in writing of the disposition of the special check if requested to settle the

dispute, including the gross amount of wages paid.

Interview Interrogation. In any instance where an employee is to be interviewed
and/or interrogated by the Employer or his representative in respect to any alleged

violation of the Company policies which may resutt in disciplinary action including,
without limitation, a warning notice, the employee shall be informed in advance of
his/her right to have bis/her union representative present during such interview or

interrogation.

orkers _Compensation Program. The Employer may implement, modify, or
eliminate incentives to control worker's compensation incidents. Such incentives
shall not be punitive, and any workers compensation incentive program so
constituted shall notimpose any discipline on any employee in its application.

G, Polvgraphs. The Employer shall not demand, allow or require any applicant for

employment or prospective employment or any employee to submit to or take a
polygraph (lie detector} test or similar test or examination as a condition of

employment or continued smployment.

H. Beinstatement If you are reinstated within 60 days of your separation date, the

A

employee’s seniority will be restored for the purposes.of seniority, the anniversary
and vacation accrual. However, eligibility for health insurance and participation in
any retirement program will be governed by the appropriate plan documents. .

ARTICLE XXIX

The Employer shall have the right to discharge or discipline any employee for just
cause.
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B. The Employer recognizes the concept of progressive discipline and will endeavor to
utilize progressive discipline where appropriate. However, the nature and severity of
an offensewillpermit imposition of disciplinaryactionatanylevel upto andincluding
discharge regardless of prior discipline which may or may not exist. Progressive
discipline generally involves imposition of some or all of the following steps: verbal
warning, written warmning, final written warning, termination.

C. Examples of grounds for discipline and discharge are set forth in the Employer’s
policies and the Employee Handbook. Examples listed therein are not altinclusive.

D. Any probationary employee may be disciplined or discharged by the Employer in its
sole discretion. No questions concerning the discipline or discharge of probationary
employees shaltbe the subject of the grievance and arbitration procedure.

ARTICLE XXX
JP INSURAN!

The Employer may select, change, eliminate or modify insurance carriers and benefit plans. The
Employer shall notify the union of any changes in insurance carriers and benefit plans. The
Employer shall meet with the union to discuss the changes provided that the union requests such
meetings within ten (10) calendar days of receiving notice of the change.

It is understood and agreed for the term of this contract that the percentage of employec co-pays
will remain as follows:

GROUP HEALTH COVERAGES

. Emjiloyee ’ . Emilovee + 1 E rm!r
Employee Co-pay | 25% ‘ 50% Remainder of
premium after
Employer
. e e . ... | contribution .
Employer Co-pay | 75% 50% Same dollar amount
as premium share for :
.employee plus child:
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The Employer contribution to health insurance will be based upon the lowest cost Kaiser

offering.

DENTAL COVERAGES
._ — “Emplovee Emploves + 1 Family
Employee Co-pay 62% |- 62% 62%
Employer Co-pay | 38% 38% 38%

The Employer will provide one-time-annual-salary of Life Insurance at no cost to employees.

Employees and their family may purchase additional Life Insurance; the Vision plan; the short
term disability plan

and the long term disability plan at the Employee’s cost.

ARTICLE XXXI

The Employer in its sole discretion may provide a defined benefit plan, a defined contribution
plan, and/or a Retirement/401

(k) Plan as outlined in the Employer Plan Documents. The Employer
reserves the right to unilaterally modify or eliminate its Retirement/401(k) Plan, but will notify the

Union prior to implementing any substantial and material change in this benefit.

ARTICLE XXXil
UNIFORMS

The Employer currently does not have a uniform requirement; however, if the Employer should
institute a uniform requirement, the Employer will reimburse the employees for their reasonable
expenses in complying.

ARTICLE XXXIIl

At no time during the term of this Agreement shall there be a strike at the center organized under

this Agreement. During the term of this Agreement or any written extension hereof, the Union, on
behalf of its officers, agents and members, agrees that it will not cause, sanction or take part in any
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strike (whether it be economic, unfair labor practice, sympathy or otherwise), slowdown, walkout,
sit-down/organized call offs, picketing, leafletting or stoppage of work. The Employer agrees that
there shall be no lockout during the life of this Agreement.

The Company shall have the right to discharge or discipline any or all employees who engage in
any conduct in violation of this section subject to the grievance and arbitration clause of this

Agreement.

Should any strike (whether it be economic, unfair labor practice, sympathy or otheiwise),
slowdown, walkout, sit-down/organized call offs, picketing or stoppage of work, the Union within
24 hours of a request by the Employer, shall:

A. Publicly disavow such action by the employees;

B. Notify the employees of its disapproval of such action and instruct such employees
to cease such action and return to work immediately;

C. Post notices on Union bulletin boards advising that it disapproves such action, and
instructing employees to return to workimmediately.

The Union's actions detailed above in Sections A, B, and C, and the performance theieof, shall
relieve the Union of liability from any damages suffered by the Employer as a result of the
violation of this Section of the Collective Bargaining A greement.

The term "strike" shall include a failure to report for work because of a primary or secondary picket
line at the Employer's premises, whetherestablished by this or any other Union and any slowdown,
sit-down, walkout, sickout or any withholding of labor during working hours for any unexcused

reason.

ARTICLE XXXIV
CERTIFICATION TRAINING

The Employer will pay the expense, one (1) time, of the Nursing Assistant Certification exam. If,
however, the employee fails to attend a scheduled certification exam, then the employee will pay
the expense of any rescheduled exams.
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ARTICLE XXXV
SCOPE OF BARGAINING

The Employer and the Union acknowledge that during the negotiations which resulted in this
Agreement, each party has the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law from the area of collective bargaining,
and the understandings and agreements arrived at by the parties after the exercise of that right and

opportunity are set forth in this Agreement.

ARTICLE XXXVI

Should any Article, Section, or portion thereof, of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such decision of the court shall apply only
to the specified Article, Section, or portion thereof directly specified in the decision, provided,
however, that upon such a decision, the parties agree to meet to negotiate a substitute for the
invalidated Article, Section, or portion thereof.

ARTICLE XXXVII

This Agreement constitutes the sole and entire Agreement between the parties and supersedes all
prior Agreements, oral and written, and expresses all the obligations of, or restrictions imposed
on, the respective parties during this term. This Agreement can be changed only by a written

Amendment executed by the parties hereto.

The waiver in any particular instance of any terms or conditions of this Agreement shall not
constitute a waiver of such terms or conditions in any other circumstance.

ARTICLE XXXVHI
SAFETY COMMITTEE

The Employer agrees to utilize a Safety Committee to assure that strong measures are taken to
protect workers from potential hazards, physical violence and to reduce stress in the workplace.

33



The Safety Committee shall be formed of two (2) hourly employees designated by the Union in a
letter to management and two (2) employer's representatives.

The Committee shall meet not less than quarterly, and the Employer shall pay the employees for
their time.

The goal of the Safety Committee will be to review/update current Employer-established
guidelines and suggest new policies as well as discuss any current safety issues that have arisen
since the last Safety Committee meeting.

Tt is agreed that the first Safety Committee meeting will take place within the first thirty (30) days
after the ratification of the contract and thereafter approximately every ninety (90) days.

ARTICLE XXXIX
SSORS AND ASSIGNS

sU

In the event of a bona fide sale, transfer, lease, assets sale, stock transfer or purchase or other
conveyance/or transfer of the Employer’s business, center or property, the Employer will provide
the Union with written notice of such bona fide sale, transfer, lease, asset sale, stock transfer or
purchase or other conveyance of the Employer's business, center or property immediately upon
agreement to do so.

The Employer will meet with representatives of the Union to negotiate the effects of the transaction
on bargaining unit employees. The Employer will further notify the successor of a bona fide sale,
transfer, lease, assct sale, stock transfer or purchase or other conveyance of the Employer's
business, center or property of the existence of this Collective Bargaining Agreement.

. SECTION XL
MUTUAL BENEFIT

The Employer and the Union agree to work together for the mutual benefit of the employees, the
residents, the Company and the Union.

To that end, the Employer and the Union will establish a center Joint Labor Management
Committee within the center. This committee will be composed of the Union field representative,
and three (3) employees and four (4) members of management.

The committee will meet quarterly, or as often as needed, to discuss issues, concerns, suggestions
and ideas related tothe center, the employees and the residents and to promote better understanding
between the Union, the Company and the residents. 1bis committee will also advise center
management on recruitment and retention issues and will not take any positions inconsistent with
the terms of this Agreement.
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Minutes of the meetings will be posted within the center.

Nothing in this section shall limit the Employer's sole and exclusive right to manage the center.

SECTION XLI

This Agreement supersedes the agreement recently expired that ran from May 1, 2019 through
April 30, 2022 and all terms and conditions contained therein shall remain intact thru the new
contract term unless there were changes which become effective on November 1, 2022, and shall
continue in full force and effect until October 31, 2025. It shall be automatically renewed for
twelve (12) additional months thereafter, unless, either party gives writtennotice to modify, amend
or terminate it at least ninety (90), but no more than one hundred and twenty (120) days prior to

October 31, 2025.
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APPENDIX A
WAGE RATES AND INCREASES/SIGNING BONUS

Wage Rates and Increases:

Effective 11/1/25, the following scales shall apply (based on years licensed or certified as
applicable. Otherwise based on yeats of service at the facility).

For purposes of these minimum rates of pay reflected below, Admission Assistants shall be treated
as Primary Counselors and all other employees shall be treated as CNAs.

Effective Date Minimum  Rafé of Pay-Primary| Mioimum Rate of Pay- CNAs 1]
. ... |.Counselors . -

Sl | A T R

126 ~TsTel $19.99

117127 ‘ $21.54 $20.49

All employees employed as of the following dates shall receive wage increases as follows:

o Effective 11/1/25, all employees shall be paid the applicable minimum rate of pay above
or feceive an increase of 2.5% whichever is greater.

e Effective 11/1/26, all employees shall be paid the applicable minimum rate of pay above
or receive an increase of 2.5%, whichever is greater.

o Effective 11/1/27, all employees shall be paid the applicable minimum rate of pay above
or receive an increase of 2.5%, whichever is greater.

APPENDIX B
SICK LEAVE, VACATION LEAVE, AND HOLIDAYS

Sick Leave:
Employees who have worked in California for 30 or more days within a year from the beginning

of employment will be eligible for sick leave benefits in accotdance with the following sick leave
schedule. Sick leave benefits are accrued only on hours worked.
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Length of Service ~ Accrued Per Hour Worked Maximum Usage Per Year
0-24 months .0334 hours 48 hours

25+ months 0334 hours 56 hours

An employee may use accrued sick hours beginning on the ninetieth (90%) day of employment.
Sick pay benefits are available beginning with the fitst hour away from the job for reasons outlined
below. Sick pay benefits must be taken in a minimum of two (2) hour increments.

Employees may use sick hours for themselves, their child(ren), child(ren) of domestic partners,
parents, spouses, domestic partners, grandparents, grandchildren, siblings, or any individual
related by blood or affinity whose close association with the employee is equivalent of a family
relationship for the diagnosis, care or treatment of an existing health condition or preventative
care. Sick hours may also be used for employees who are victims of domestic violence, sexual

assault, or stalking,

Accrued, unpaid sick hours will cairy over tothe following year of employment and will be capped
at seventy-two (72) hours. Sick leave is nota vested benefit; therefore, employees will not receive

pay for unused sick leave at termination.

The Company may deduct from a salaried, exempt employee’s sick balance for partial day
absences.

Requesting Paid Sick Leave

Upon oral or written request, employees may use accrued but unused paid sick leave hours. In
requesting paid sick leave, if the need to use paid sick leave is foreseeable, an employee must
provide reasonable advance notice. If the use of paid sick leave is not foreseeable, the employee

must provide notice “as soon as practicable”.
Bridge of Service

Ifan employee is rehired by the Company within one (1) year of their termination date, upon rehire
the previously accrued but unused sick leave hours will be reinstated.

Employee Protectior
Retaliation or discrimination against an employee who requests paid sick days or uses paid sick

days or both is prohibited. An employee can file a complaint with the Los Angeles Officeof Wage
Standardsagainst an employer who retaliates or discriminates against the employee. Anemployee

may also file a grievance under this Agreement.

Vacation:
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Regular full-time employees, are eligible to accrue vacation pursuant to the following schedule:

Months 0-12 |' 0192 per hour (up to 5 days/40 hours per
— ————— - year) e e e ey .
| Months 13-60 | 10385 per hiour (up to 10 days/80 hours per
! T yi.g;). e ey e T S L
| Months 61-120 { .0577 per hour (up to 15 days/120 hours per
; ; - - - i )’W) i e e e
[Over 121 months | 0769 er hour 510,20 days/160 hours)

Vacation accrues on straight time houts, oveitime bouts, sick pay and vacation pay (taken).
Maximum Accrual

Employees ate allowed to accrue up to a maxirum of two (2x) times their annual vacation. Once
this cap is reached, no further vacation will accrue until soine vacation time is used. The normal
vacation accriral will resume once the balance is below the maximum. There is no retroactive grant
of vacation hours for the period of time the accrual amount remained at the cap.

Section 2 — Vacation Pay

Each day of vacation pay shall be equal to the employec's nofmal daily earnings at the time the
vacation is taken. Vacation pay shall not be pro-rated in the event an employee terminates during
an anniversary year. -

Section 3 — Vacation Bidding

Employees shall submit a vacation request between the first (1*) and thirty-first (31*) day of
January of each year. Vacations will then be gianted, subject to the requirements of patient care,
on the basis of seniority by department and shift, and the Employer will notify the employee by
February 28th, approving or denying the request. Afterthe January 31st deadline, vacations will
be granted on a first come, first serve basis. Employees may take their eamed vacation at any time
during their anniversary year. Once approved, an employee's vacation shall not be cancelled except
in the event of an emergency.

On an employee’s 10t anniversary (at 121 months continuous employment following date of hire)
and every 5 years following, the employee will receive a bonus equal to forty (40) hours paid at
their then current regular rate of pay.

Holidays:

Section 1 — Recognized Holidays

The following days shall be classified as holidays for the employees designated below:
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New Year's Day

President’s Day

Memorial Day

Fourth of July

Labor Day

Thanksgiving Day

Christmas Day

Birthday Holiday- (must be taken within 30 days of an Employee’s Birthday)

Section 2 — Eligibility

To be eligible for holiday pay, a regular full-time employee must have completed the probationary

period, must have worked the last scheduled day before the holiday, worked the holiday if
scheduled, and must have worked the first scheduled day after the holiday, unless excused or

required by law.
Section 3 — Holiday Pay

Each eligible employee who works on a day which is classified as a holiday shall be paid two (2)
times his/her regular houtly rate of pay for all hours worked that day. Employees who do not work
on such holiday shall receivé their regular rate of pay for that day. To be eligible for holiday pay,
the employee must work or be excused from work on the last scheduled workday before and the

first scheduled workday after the holiday.
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SIGNATURE PAGE

Agreed to onthis__ 3/ ';15/ 2427,

For the Employer For the Union
Meadowbrook Behavioral Health United Food & Commercial Workers
Center Local Union 1442

[~ T F ! ~J
/ : President
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